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TITLE:
MAINTENANCE (General) TECHNICIAN II

QUALIFICATIONS:

1. Possess a high school diploma and/or experience in the maintenance field.

2. Able to establish and maintain an effective working relationship with supervisors, principals and staff.

3. Possess thorough knowledge and ability in the use of hand and power tools.

4. Some computer knowledge preferred.

5. Demonstrate evidence of being in good physical health to meet the demands of the position.

6.
Possess a valid Connecticut driver’s license with a good driving record (past three years).

REPORTS TO:


Supervisor of Buildings and Grounds and Maintenance Working Foreman

JOB GOAL:

The general maintenance worker shall perform a variety of duties in and around the building and grounds of the Southington Public Schools system to provide students, staff and visitors with safe and reliable facilities.

PERFORMANCE RESPONSIBILITIES:

1. Report any problems or safety concerns relative to any work assignment to the Supervisor of Buildings and Grounds, or designee.

2. Adhere to work standards and assignment schedules.

3. Serve as a rotating helper when needed by assisting Maintenance Tech I personnel in completing their tasks.  May work toward a formal apprenticeship with a staff plumber or electrician.

4. Works as grounds keeper, mowing and raking lawns, weeding gardens and trimming shrubbery, sweeping sidewalks and shoveling snow.

5.
Perform all related activities assigned by the immediate supervisor. 
TERMS OF EMPLOYMENT:  

Determined by the working agreement between the Southington Board of Education and Local 1303 of Council #4 American Federation of State, County and Municipal Employees, AFL-CIO (AFSCME).  

A twelve-month work year

EVALUATION:

Performance of this job will be evaluated annually by the Supervisor of Buildings and Grounds and Maintenance Working Foreman.
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