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TITLE:

Applied Behavior Analysis (ABA) Therapist 
QUALIFICATIONS:   

1. Desire to work with students
2. Flexible, highly motivated.

3. Physically able to shadow students and model skills in all learning environments, including gyms, playgrounds.

4. Able to model skills including gross motor, fine motor, play and social skills. 
5. May be required to participate in and be assessed on explicit training modules in applied behavioral analysis in the areas of academic, social, behavioral, and self-help skills at the discretion of the Special Education Coordinator or Board Certified Behavior Analyst. as assigned by certified teaching staff (This may include hours beyond the typical work day.  Additional remuneration at hourly rate will be provided in these cases).

6. An Associate’s degree or higher is preferred

REPORTS TO:  Special Education Coordinator  Director of Pupil Services  
JOB GOAL:
To provide supervised instruction and facilitate learning of developmental academic skills, social and behavioral skills, and self- help skills to students in need of discrete trial training and generalization of skills.
  

PERFORMANCE RESPONSIBILITIES:
1. Effectively communicate with certified teaching staff, related services staff, and board certified behavior analyst (BCBA) about student performance and progress in academic, behavioral, social, and self-help areas.

2. Implement discrete trial instruction designed by certified staff and BCBA with assigned students.

3. Implement behavior intervention plans that are designed by the teacher and BCBA to reinforce appropriate behaviors and eliminate inappropriate behaviors, including disruption, aggression, or bolting.

4. Collect and input student level data into an electronic database as directed by certified staff, including the BCBA.

5. Conduct observation based assessments under the supervision of the BCBA.

6. Develop student-centered materials under the direction of certified or licensed staff (e.g., picture exchange, visual schedules).

7. Participate in parent training meetings with certified and or licensed staff.

8. Perform all tasks under the direct supervision of certified special education staff and/or BCBA.

9. Perform other duties relating to student needs assigned by certified staff, including the BCBA.

10. Required to work for up to six weeks during the summer in extended school year programs, when needed.

11. Required to participate yearly in a training session on behavioral de-escalation strategies and physical management techniques (This may include hours beyond the typical work day.  Additional remuneration at hourly rate will be provided in these cases).


TERMS OF EMPLOYMENT:  This is a school year plus, hourly, non-union position.
EVALUATION:  To be evaluated annually by a Special Education Coordinator. 
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