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MEMORANDUM OF AGREEMENT 
 

BETWEEN 
 

SOUTHINGTON BOARD OF EDUCATION 
 

AND 
 

AFSCME, LOCAL 1303-72, AFL-CIO 
SOUTHINGTON CUSTODIAL AND MAINTENANCE EMPLOYEES 

 
 

The parties to this Memorandum of Agreement are the Southington Board of Education 
(hereinafter Employer) and the AFSCME of Council 4, Local 1303-72, AFL-CIO, Custodial and 
Maintenance Employees (hereinafter Union). 
 
 WHEREAS, the Employer and the Union desire to extend the current Collective 
Bargaining Agreement from July 1, 2021 through June 30, 2025. 
 
 WHEREAS, the Employer and the Union agree to modify the current Collective 
Bargaining Agreement as follows: 

 
 

ARTICLE VIII 
INSURANCE & PENSION 

 
Section 8.0 
 
 B. Employees shall pay the following percentages toward the costs for health insurance, 

 dental insurance and life insurance as set forth in this article.  
 
 C. If an employee and the employee’s enrolled spouse and dependents (if applicable) each 

 complete one preventive physical examination during calendar year 2022, the employee 
 will pay the discounted premium contribution set forth below for the costs of health 
 insurance, dental insurance and life insurance as set forth in this article, effective July 1, 
 2023, and July 1, 2024 respectively.   

 
  If an employee and the employee’s enrolled spouse and dependents (if applicable) do not 

 each complete one preventive physical examination during calendar year 2022, the 
 employee will pay the non-discounted premium contribution set forth below for the costs 
 of such insurance coverage, effective July 1, 2023 and July 1, 2024.  

 
 



 

 

 Discounted 
Contribution 

Non-discounted 
Contribution 

Effective July 1, 2021 16.5% 19.5%
Effective July 1, 2022 16.5% 19.5%
Effective July 1, 2023 17.5% 20.5%
Effective July 1, 2024 17.5% 20.5%

 
 
  Any employee hired between January 1, 2022 and December 31, 2022 will pay the 

 discounted premium contribution percentage for the 2023-24 and 2024-25 contract year.  
 
 

Section 8.1 
 
The Board shall provide health insurance coverage for all full time employees through a High 
Deductible/HSA plan (“HSA plan”).  The HSA plan will include the following elements:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  
 
 
 
 
 

Cost Share Provisions In-Network Out-of Network (OON)
Annual Deductible 
(individual/aggregate 
family) 

 
$2,250/$4,500 

 
Medical Cost Share 

0%/100% 
(no member copays or 

coinsurance)

20/80% after 
deductible, up to co-
insurance maximum

Prescription Drug 
Coverage 

 
Subject to deductible 

then: $10 Generic, $25 
Preferred Brand, and 
$40 Non-Preferred 

Brand, up to co-
insurance maximum 

 
20/80% after 

deductible, up to co-
insurance maximum 

Coinsurance Maximum 

 
$0 Medical 

$1,000/2,000 RX 
(Includes In-Network 
Post Ded. RX Copays) 

 
$2,250/4,500 

 
(Includes OON 

Medical and OON RX 
Coinsurance) 

Annual Combined In 
and Out of Network 
Out-of-Pocket 
Maximum(1) 

 
$5,500 individual coverage/$11,000 family coverage 

(includes deductible and in-network and out-of-network 
cost shares)

Lifetime Maximum Unlimited Unlimited 

Preventive Care 
 

Deductible not 
applicable

20% after deductible, 
subject to co-insurance 

limits 



 

 

 (1) Note: If a participant incurs no out-of-network services after the deductible, the total Out-
of-Pocket Max would be limited to $3,250/$6,500.   

 
 Following exhaustion of the applicable deductible, prescription drugs shall be subject to post-

deductible co-payments of $10/25/40.   
 
 The Board will fund fifty percent (50%) of the applicable HSA deductible amount.  The 

Board’s HSA contributions shall also be pro-rated for employees hired into the bargaining 
unit during the contract year, based on the number of months remaining in the contract year.  
One-half of the Board’s contribution toward the deductible will be deposited into the HSA 
accounts in September and the remaining one-half will be deposited into the HSA accounts in 
March. 

 
 The parties acknowledge that the Board’s contribution toward the funding of the HSA plan is 

not an element of the underlying insurance plan, but rather relates to the manner in which the 
deductible shall be funded for actively employed employees.  The Board shall have no 
obligation to fund any portion of the HSA deductible for retirees or other individuals upon 
their separation from employment.   

 
 A Health Reimbursement Account (“HRA”) shall be made available for any employee who 

is precluded from participating in a Health Savings Account (“HSA”) because the employee 
receives Medicare and/or veterans’ benefits.  The annual maximum reimbursement by the 
Board for employees participating in the HRA shall not exceed the dollar amount of the 
Board’s annual HSA contribution for employees enrolled in the HSA. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

APPENDIX A 
 

SOUTHINGTON WAGES 
CUSTODIANS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

7/1/2021 7/1/2022 7/1/2023 7/1/2024
Class 1

New Step 1 $27.95 $27.95 $27.95 $27.95
New Step 2 $28.52 $28.52 $28.52 $28.52

Step 1-3 $29.10 $29.10 $29.10 $29.10
Step 2-4 $29.68 $29.68 $29.68 $29.68
Step 3-5 $30.35 $30.35 $30.35
Step 4-6 $31.03 $31.73

Class 2
New Step 1 $27.50 $27.50 $27.50 $27.50
New Step 2 $28.06 $28.06 $28.06 $28.06

Step 1-3 $28.63 $28.63 $28.63 $28.63
Step 2-4 $29.20 $29.20 $29.20 $29.20
Step 3-5 $29.86 $29.86 $29.86
Step 4-6 $30.53 $31.22

Class 3
New Step 1 $26.87 $26.87 $26.87 $26.87
New Step 2 $27.42 $27.42 $27.42 $27.42

Step 1-3 $27.98 $27.98 $27.98 $27.98
Step 2-4 $28.54 $28.54 $28.54 $28.54
Step 3-5 $29.18 $29.18 $29.18
Step 4-6 $29.84 $30.51

Class 4
Step 1 $25.31 $25.31 $25.31 $25.31
Step 2 $26.75 $26.75 $26.75 $26.75
Step 3 $27.38 $27.38 $27.38 $27.38
Step 4 $27.93 $27.93 $27.93 $27.93
Step 5 $28.56 $28.56 $28.56
Step 6 $29.20 $29.86

Class 5
Step 1 $24.69 $24.69 $24.69 $24.69
Step 2 $25.79 $25.79 $25.79 $25.79
Step 3 $26.54 $26.54 $26.54 $26.54
Step 4 $27.07 $27.07 $27.07 $27.07
Step 5 $27.68 $27.68 $27.68
Step 6 $28.30 $28.94



 

 

APPENDIX B 
 

SOUTHINGTON WAGES 
MAINTENANCE AND SECURITY ATTENDANTS 

 

  7/1/2021 7/1/2022 7/1/2023 7/1/2024 
Tech I   

New Step 1 $31.69 $31.69 $31.69 $31.69 
New Step 2 $32.33 $32.33 $32.33 $32.33 

Step 1-3 $33.03 $33.03 $33.03 $33.03 
Step 2-4 $33.56 $33.56 $33.56 $33.56 
Step 3-5 $34.50 $34.50 $34.50 $34.50 
Step 4-6 $35.19 $35.19 $35.19 $35.19 
Step 5-7 $35.98 $36.79 $37.62 

    
Tech II   

New Step 1 $27.39 $27.39 $27.39 $27.39 
New Step 2 $27.95 $27.95 $27.95 $27.95 

Step 1-3 $28.52 $28.52 $28.52 $28.52 
Step 2-4 $29.69 $29.69 $29.69 $29.69 
Step 3-5 $30.65 $30.65 $30.65 $30.65 
Step 4-6 $31.26 $31.26 $31.26 $31.26 
Step 5-7 $31.97 $32.69 $33.42 

    
Security Attendants   

Step 1 $20.44 $20.44 $20.44 $20.44 
Step 2 $20.85 $20.85 $20.85 $20.85 
Step 3 $21.32 $21.80 $22.29 

 
  



 

 

APPENDIX C 
 

SOUTHINGTON WAGES 
CUSTODIANS 

 
 

 
 
 
 
 
 
 

  

6/30/2025
Class 1
Step 1 $27.95
Step 2 $28.52
Step 3 $29.10
Step 4 $29.68
Step 5 $30.35

Step 5a $31.04
Step 6 $31.73

Class 2
Step 1 $27.50
Step 2 $28.06
Step 3 $28.63
Step 4 $29.20
Step 5 $29.86

Step 5a $30.54
Step 6 $31.22

Class 3
Step 1 $26.87
Step 2 $27.42
Step 3 $27.98
Step 4 $28.54
Step 5 $29.18

Step 5a $29.85
Step 6 $30.51

Class 4
Step 1 $25.31
Step 2 $26.75
Step 3 $27.38
Step 4 $27.93
Step 5 $28.56

Step 5a $29.21
Step 6 $29.86

Class 5
Step 1 $24.69
Step 2 $25.79
Step 3 $26.54
Step 4 $27.07
Step 5 $27.68

Step 5a $28.31
Step 6 $28.94



 

 

APPENDIX D 
 

SOUTHINGTON WAGES 
MAINTENANCE AND SECURITY ATTENDANTS 

 

  6/30/2025 
Tech 1 
Step 1 $31.69 
Step 2 $32.33 
Step 3 $33.03 
Step 4 $33.56 
Step 5 $34.50 
Step 6 $35.19 

Step 6a $36.41  
Step 7 $37.62 

  
Tech II 
Step 1 $27.39 
Step 2 $27.95 
Step 3 $28.52 
Step 4 $29.69 
Step 5 $30.65 
Step 6 $31.26 

Step 6a $32.34  
Step 7 $33.42 

  
Security Attendants 

Step 1 $20.44 
Step 2 $20.85 

Step 2a $21.57  
Step 3 $22.29 
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